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6. N1suanAIINass ( Veracity )
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WIRELESS TECANOLOGY

Nurse have immediate telephone contact
with employees and with patient

- Direct and accurate communication between

Nurse and Physician

E.g.. In south Africa nurses uses their mobile
phone to support people living with HIV/AIDS
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. nssqusanvaya ( Data collection)
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( Identification ethical dilemma)

. nsninuanazitasizunialaan ( ldentification and
analysis of alternatives)

. masndulalidanuazasiailin ( Making the
decision and implementation)

. nsudsziiuna (Evaluations)
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Bringing the heart back

Into nursing

(Wright, 1995)
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